Some studies have been conducted in different countries on unfavorable conditions in SMEs. For example, Japanese national studies demonstrated 72% of total occupational injuries resulting in more than four days absence from work occurred in small enterprises [5] . In addition, the study carried out by Park et al. on 5080 enterprises in Korea showed that the rates of occupational deaths in small enterprises are higher than the national rates [3] . The study conducted by Wei et al. in Shanghai, China, revealed only 23.9% of the workers in small enterprises are trained about OHS and only 12% of employers provide them with necessary personal protective equipment [17] .
In Iran, there are more than 14 million workers in more than 5 million SMEs, including 750,000 manufacturing workshops under the coverage of 3,500 trade unions [18] . According to the Statistical Center of Iran, small enterprises account for more than 98% of industries and workers and more than 80% of the workforce in the country [9] . Although in recent years more attention has been paid to OHS issues in small enterprises, many of them still do not have sufficient access to OHS services, and their OHS status is not desirable [19] [20] [21] .
Despite multiple health problems in SMEs, Iranian labor law for workplaces with at least 25 workers only requires a council of technical protection and work health to prepare the equipment and resources needed for workers' safety and health, train staff, carry out annual occupational medical examinations, monitor and measure environmental agents in workplaces, and address OHS principles [22, 23] . Therefore, OHS requirements are not mandatory in workshops with fewer than 25 workers, and it is expected that OHS conditions are not satisfactory in small-sized enterprises compared to medium and large enterprises [18, 20] . The present study aimed to investigate occupational health problems (OHPs) and safety conditions among SMEs in Shiraz, Iran.
Methods
This cross-sectional study was carried out on 711 SMEs, including 371 small enterprises (fewer than 25 workers) and 340 medium enterprises (25-99 workers) in Shiraz, the capital of Fars province in the south of Iran. The subjects were selected randomly among the workplaces under the coverage of social security insurance. A team, specially trained for the study, collected the demographic data, as well as the information on OHS problems, through individual interviews and a researcher-made questionnaire.
Measures
The researcher-made questionnaire consisted of the following series of questions: demographic characteristics (age, work experience, marital status, educational level, occupational medical examinations, and accident experience); the frequency rate of occupational accidents and OHPs, as well as affected body parts, including eyes, skin, ears, mouth, face, head, neck, legs, lungs, heart, stomach, and kidney, in addition to mental and musculoskeletal disorders; and exposure to workplace harmful agents, including physical agents (sound, vibration, heat stress, radiation, and lighting), chemical agents (fumes, dust, and gases), and ergonomic hazards (carrying heavy loads and awkward postures).
Data were collected from October 2014 to September 2015. The data were analyzed using SPSS 16.0. Chi-square and T-test were used for statistical analysis, and the significance level of P < 0.05 was selected. The study was approved by the Ethics Committee of Shiraz University of Medical Sciences. All ethical considerations were addressed, including maintaining promises of confidentiality and obtaining informed consent from the study participants. All participants were informed about the aim of the study and were told that they could withdraw from the study whenever they wished, and written consent was obtained. Table 1 shows the demographic characteristics of the workers. The mean age and work experience of people working for small enterprises were significantly more than those working for medium enterprises (P < 0.001). The people working for medium enterprises had higher levels of education, occupational medical examinations, and work shifts compared with employees in small enterprises (P < 0.001). However, the frequency rate of accidents in small enterprises was significantly higher than medium enterprises (P < 0.001). Figure 1 shows the percentage of reported accidents in the studied enterprises. Accidents rates were higher in small enterprises, except for fractures and falls. This difference was significant in accident rates for electric shock, cutting, and burning (P < 0.05). Figure 2 shows the percentage of accidents by injured body part among the studied enterprises. Arms and hands were the most affected regions, and the percentage of accidents were significantly higher in small enterprises (P < 0.001). The incidence rate of eye-related injuries was significantly higher in medium enterprises, and no significant difference was observed between SMEs in other occupational accidents. Table 2 presents the frequency of harmful occupational agents in SMEs. There were significantly more physical and chemical harmful agents in medium enterprises compared to small ones (P < 0.001). There was no significant difference between the studied enterprises in ergonomic hazards, except for awkward posture, where the frequency rate was significantly higher in small enterprises (P < 0.05). Table 3 shows the prevalence of OHPs reported by the workers. Among the reported symptoms, the prevalence of eye, skin, ear, and respiratory symptoms were significantly higher in medium enterprises compared to small enterprises (P < 0.05).
Results

Discussion
The main purpose of this study was to investigate occupational health problems and safety conditions among SMEs in Shiraz, Iran. The results showed that workers in small enterprises reported higher accident rates (224, 60.37%), less exposure to harmful agents (28, 7.53%), and a lower percentage of OHPs. However, workers in medium enter-prises reported more exposure to harmful agents and a higher prevalence of OHPs.
According to the results of this study, the prevalence of occupational accidents in small enterprises (224, 60.37%) was significantly higher than in medium enterprises (176, 51.76%) (P < 0.05). This difference can be attributed to various factors, including the labor law not requiring small enterprises to form a council of technical protection and work health and to hire OHS experts. Additionally, workers in these enterprises are not usually provided with adequate safety training [4] , and their levels of education are lower compared with workers in medium enterprises ( Table 1) . More importantly, small enterprises are less likely to be inspected by law-enforcement bodies than medium-sized enterprises. This finding is consistent with the results of Rongo et al., who investigated the OHS conditions of small enterprises in Tanzania [1] . According to Park's study in Korea, the incidence rate of occupational Table 1 : Demographic characteristics of the studied workers in small (n = 371) and medium (n = 340) enterprises. 
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accidents in small enterprises is higher than that in medium enterprises due to a lack of a good inspection system for small enterprises [3] . In this study, burns and cuts, especially on arms and hands, were the most common accidents (Figure 1) , and their incidence rates were significantly higher in small enterprises compared with medium enterprises. This finding is consistent with some of the studies conducted on small enterprises, including Ghahramani, et al. [24] , Jahangiri et al. [20] , and Taheri [18] , in Iran and Kebede Faris et al. in Ethiopia [2] . The most important reasons for the high incidence of burns and cuts in small enterprises are a lack of usage of personal protective equipment, the nature of the work (i.e., manual handling of sharp objects), the use of old machinery without protective shields, employee refusal to comply with safety rules, and a lack of adequate safety training [25] .
In our study, OHPs were more prevalent among workers in medium enterprises ( Table 3) . This is consistent with the results investigating workplace exposure to chemical and physical harmful agents, which indicated that workers in medium enterprises were more exposed than those working for small enterprises ( Table 2 ). The higher prevalence of OHPs in medium enterprises can be attributed to the fact that, unlike small enterprises, workers in medium enterprises are provided with occupational medical examinations and are more aware of their health status. In other words, in medium enterprises, medical surveillance is available to all workers due to mandatory medical examinations and the presence of a healthcare professional [26] . While workers in medium enterprises are aware of their health status, workers in small enterprises may have health problems they are not aware of, such as hearing impairment. Moreover, the higher prevalence of OHPs and the greater frequency of physical and chemical harmful agents in medium enterprises can be attributed to their complexity and vastness compared with small enterprises [2, 3] . Small enterprises did not differ significantly from medium enterprises in terms of ergonomically harmful agents, except for awkward posture ( Table 2) . This is consistent with the results of Taheri [18] , Jahangir [21] , and Qutubuddin et al. [27] . This can be explained by the fact that new and advanced tools that address ergonomics are used in medium enterprises, while in small enterprises, ergonomic conditions of workstations are unfavorable. In addition, in small enterprises, such as automobile repair, the metal industry, the wood industry, and the chemical industry, most tasks are handled manually. Hence, inappropriately adjusted workstations, as well as nonergonomic office desks, lead to working in awkward postures [27] .
Limitations
The most significant limitation in our study is that the data was self-reported and gathered by interview; therefore, recall bias is possible in reporting accidents and OHPs.
Conclusion
Our study showed small enterprises reported more occupational accidents compared with medium enterprises; whereas, most OHPs were reported to be higher in medium enterprises. This can be attributed to the provision of more OHS services in medium enterprises. It can be concluded that the OHS regulations in medium enterprises have led to improved OHS compared to small enterprises. Therefore, we recommend the labor law be expanded to include OHS regulations in small enterprises.
